
Click here or press enter for the accessibility optimised version

��� ���  !�$

	�!����
��
	�!���������
���� ���� � " ��! ���
#� ��� �����

',330:�(5+��6<:05.��
�,476 >,9

,4736 @,,:�(5+�4(5(.,9:�05�46 =,

;6�<50-@�>692-69*,�

https://content.zellis.com/?accessible
https://www.zellis.com/


Click here or press enter for the accessibility optimised version


��  ���� ���������� �
 �������"��!������
 ����� ��� �� � ���

https://content.zellis.com/?accessible
https://www.zellis.com/


� ! !� ���� �� %�����# �� � � �� � ���������� # �� ��������� $�� �

�6;�-69�79 6F;�/6<:05.�(::6*0(;065��6<:05.��
�0:�(�3,(+05.�79 6=0+,9�6-
!,;09 ,4,5;��0=05.�(5+��?;9 (��(9 ,�-69�63+,9�7,673,���6<:05.��
�/(:
(96<5+��
�			�79 67,9;0,:�(*9 6::�469 ,�;/(5��		�:*/,4,:��05��
��36*(3
(<;/690;@�(9,(:�(*9 6::��5.3(5+�

#/,�69 .(50:(;065�690.05(;,+�>/,5�;/,�!6 @(3��90;0:/��,.065�),.(5
/6<:05.�+0:()3,+�, ?�:,9=0*,4,5�(5+�>0+6 >:��(5+�3(;,9�63+,9�, ?�
:,9=0*,4,5�(5+�>64,5��05�
��
���5�
��
��;/,�69 .(50:(;065�>(:
9,*6.50:,+�(:�(�/6<:05.�(::6*0(;065��>/0*/�:,7(9 (;,+�-9 64�;/,�!6 @(3
�90;0:/��,.065�05�
�����;(205.�65�;/,�5(4,��6<:05.��
�

#/,�90*/�/0:;69@�6-�;/0:�69 .(50:(;065�+,465:;9 (;,:�;/,�;9 (+0;065(3�5(;<9,
6-�;/,�)<:05,::��>0;/�;>6�;/09 +:�6-�;/,�
�		�>692-69 *,�*64790:05.�6-
(5*033(9@�963,:�:<*/�(:�*(9 ,9:��*3,(5,9:�(5+�*(;,9 ,9:�

B& , A=,�(3>(@:�/(+�:64,�',330:�;,*/5636.@�05�73(@ ��)<;�56;
<:05.�0;�;6�0;:�-<33�*(7(*0;@���<;�>,�/(+�36;:�6-�>692(9 6<5+:
:6�;/(;�;/6:,�;/(;�+65 �;�>(5;�;6�<:,�;,*/5636.@�+0+5 A;�/(=,
;6��#/0:�*9 ,(;,+�(�9 ,46;,�(5+�+0:*655,*;,+�>692-69 *,��"6�
(�/0./�790690;@�-69�<:�05�;/,�3(:;�
��465;/:�/(:�),,5
*655,*;05.�(�>692-69 *,�;6�;,*/5636.@�-69�(346:;�;/,�F9:;
;04,�C

Ian Hodson, Dir ector of People and Cultur e, Housing 21



#/,9 ,-69 ,��6<:05.��
�-(*,+�;>6�*3,(9�*/(33,5.,:��05;9 6+<*05.
;,*/5636.@�;6�(5�63+,9��6-;,5�9 ,:0:;(5;�>692-69 *,�(5+�(;;9 (*;05.�(
@6<5.,9��469 ,�+0=,9:,�;(3,5;�7663��;6�-<;<9 ,�79 66-�;/,
69.(50:(;065�

&0;/�,4736 @,,:�;/(;�(9 ,�����-,4(3,�(5+�(5�(=,9 (.,�(.,�6-�
������6-
;/,�>692-69 *,�(9 ,�(3:6�>69205.�), @65+������5+�>0;/�(5�63+,9
>692-69*,������6-��6<:05.��
�:0*25,::�():,5*,�0:�(;;90)<;,+�;6�365.
;,94�*(:,:�>/0*/�4(+,�0;�04769;(5;�-69�4(5(.,9:�(5+�*,5;9 (3�;,(4:
;6�),�()3,�;6�6E,9�,(93@�05;,9=,5;065�;/9 6<./�+(;(�4650;6905.�(5+
(>(9 ,5,::�

B& ,�5,,+�;6�),�()3,�;6�(;;9 (*;�;/,�5, ?;�.,5,9 (;065�6-
,4736 @,,:���5+�@6<5.,9�7,673,�>65 A;�*64,�(5+�>692�-69
<:�0-�>, �9,�56;�6E,905.�(�76:0;0=,��G, ?0)3,�,5=09654,5;
9(;/,9�;/(5�79 6*,::05.�=0(�7(7,9��(5+�56;�6E,905.�;/,
()030;@�;6�*655,*;�;6�;/,09�>0+,9�*633,(.<,:�(5+�-,,3
9, >(9 +,+�C

Ian Hodson, Dir ector of People and Cultur e, Housing 21



Click here or press enter for the accessibility optimised version

�� � ��!� ������������ �����
�������� ��� �����  �"� $

https://content.zellis.com/?accessible
https://www.zellis.com/


� �����  ����� $�  ������ �����  ����������

B& ,�:,,�6<9�9 63,�(:�;9 ,(;05.�;/,�,4736 @,,�(:�(
*<:;64,9�(5+�>(5;�;6�.0=,�;/,4�(5�, ?*,7;065(3
*<:;64,9�, ?7,90,5*,�-9 64�,5+�;6�,5+��>0;/ �@%0,> (
65,�:;67�/<)�-69�05+0=0+<(3:�05�;/, 69.(50:(;065�C

Ian Hodson, Dir ector of People and Cultur e, Housing 21

#@7,�@6<9�*65;,5;�/,9 ,D
�6<:05.��
�79 67,9;0,:�(9 ,�)(:,+�(9 6<5+�(�:*/,4,�:@:;,4��,(*/�*6<9;�*64790:,:
9,:0+,5;0(3�79 67,9;0,:�>0;/�65�:0;,�-(*030;0,:�:<*/�(:�/(09 +9,::,9:�(5+�3(<5+9 ,;;,:
(:�>,33�(:�:6*0(3�(*;0=0;0,:�;/(;�)<03+�(�:,5:,�6-�*644<50;@ ���5�:*/,4,:�>/,9 ,�*(9 ,
0:�9,8<09,+�;/,9 ,�0:�(3:6�(�9 ,:;(<9 (5;�(5+�20;*/,5�-(*030;0,:���9 64�(�-<5*;065(3�7605;
6-�=0,> ��,(*/�05+0=0+<(3�7967,9;@�67,9(;,:�(:�0;:�6 >5�:,7(9 (;,�,*6:@:;,4��>0;/
, =,9@;/05.�05�;/,�:*/,4,�,476 >,9 ,+�;6�;/,�4(5(.,9��-9 64�+(@�;6�+(@�9<5505.
;/9 6<./�;6�*644<50*(;065�>0;/�;/,�;,(4�(5+�>0+,9�69 .(50:(;065�

#/0:�*(5�3,(+�;6�-, >,9�67769;<50;0,:�-69�,4736 @,,:��;/,�*6<9;:�, ?0:;�(:�)<))3,:�
>0;/�-, >�67769;<50;0,:�;6�*655,*;�>0;/�7,673,�(5+�*633,(.<,:�6<;:0+,�6-�;/,4�
�6 >, =,9��(:�(�73(;05<4��5=,:;69�05��,673,�,4736 @,9���6<:05.��
�/(=,�:6�4<*/
469 ,�;/(;�;/, @�*(5�6E,9�,4736 @,,:�05�;,94:�6-�>,33),05.��:6*0(3�*655,*;065�(5+
,5.(.,4,5;�

�:��09 ,*;69�6-��,673,�(5+��<3;<9 ,���(5�>(5;,+�;6�*9 ,(;,�(�5, >�F;�-69�7<976:,
-<5*;065�>0;/05�;/,�)<:05,::�;/(;�,476 >,9:�(5+�,+<*(;,:�*633,(.<,:�(5+�.0=,:
;/,4�;/,�;663:�;6�+6�;/05.:�-69�;/,4:,3=,:��9 (;/,9�;/(5�7<;;05.�, =,9@;/05.
;/9 6<./�(5�6 =,9:;9 ,;*/,+�4(5(.,9�

�:�7(9;�6-�;/0:��;/, @�)96<./;�;/,�7(@9 633�-<5*;065�05;6�;/,��,673,�(5+��<3;<9 ,
+,7(9;4,5;��(>(@�-9 64��05(5*,��;6�B1605�;/,�;,(4�(5+�1605�;/,�+6;:�C�:(@:��(5���;
>(:�(*256 >3,+.,+�;/(;�;/,�7(@9 633�>(:�(�2 , @�7(9;�6-�,5:<905.�;/,�,4736 @,,
, ?7,90,5*,�>(:�65,�>/,9 ,�F5(5*0(3�>,33),05.�>(:�(�*69 ,�-6*<:��(5+�;/,
;9(5:(*;065(3�7(@9 633�(3:6�6E,9,+�67769;<50;0,:�;6�(30.5�469 ,�*36:,3@�>0;/
,4736 @,,�),5,F;:�

https://www.zellis.com/payroll-software/myview-pay-now/


Click here or press enter for the accessibility optimised version


������
$ 
�� #��  � ��  �" �
����!� � �!�� ���  �� �

https://content.zellis.com/?accessible
https://www.zellis.com/


',330:�:@:;,4:�(9 ,�+,:0.5,+�;6�),�;(0369 ,+�;6�*30,5;�5,,+:��>0;/�;/,
69.(50:(;065�+, =,36705.�;/,09�6 >5�:@:;,4�(:�;/,09�:0;<(;065�9 ,8<09,:�
�6<:05.��
�/(+�),,5�>69205.�>0;/�',330:�-69�4(5@�@,(9:�)<;�/(+�@,;
;6�+, =,367�;/,09�:@:;,4�;6�*9 ,(;,�;/,�),:;�, ?7,90,5*,�-69�*633,(.<,:�
#/(;�/(:�(33�*/(5.,+�05�;/,�3(:;�
��465;/:�

#6�+(;,���(5�(5+�/0:�;,(4 A:�4(05�790690;@�/(:�),,5�65�)<03+05.�6<;
�@%0,>�;6�),�(�),;;,9�:6<9 *,�6-�05-694(;065�-69�,4736 @,,�(5+
4(5(.,9:��"64,�6-�;/,�*/(5.,:�;/(;��6<:05.��
�/(=,�4(+,�05*3<+,�

�(*/�,4736 @,,�/(:�(5�65305,�9 ,*69 +�>/0*/�05*3<+,:�9 ,3, =(5;
05-694(;065�(:�>,33�(:�/6:;05.�F3,:�:<*/�(:���"�(5+�!0./;�;6�& 692
*/,*2:�(5+�6;/,9�+6*<4,5;:���6;�653@�+6,:�;/0:�4(2 ,�0;�,(:0,9�;6
(**,::�;/,�05-694(;065�>/,5�9 ,8<09,+��)<;�(3:6�/,37:�2 ,,7
9,8<09,+�*/,*2:�<7�;6�+(;,�-69�*64730(5*,�(5+�),:;�79 (*;0*,�
$:,-<3�5(=0.(;065�3052:�;6�, =,9@;/05.�;/(;�40./;�),�/,37-<3�;6�;/,
,4736 @,,�:<*/�(:�;/,09�>69273(*,��),5,F;:��7,5:065��(:�>,33�(:�(5
� �  �:,*;065��:6�;/(;�*633,(.<,:�+65 A;�/(=,�;6�.6�;/9 6<./�;/,09
4(5(.,9�;6�.,;�(5:>,9:�;6�;/,09�8<,:;065:�
$:,�6-�# ,(4��(3,5+(9:�05 �@%0,> /(=,�:<7769;,+�469 ,�,H*0,5;
>692-69*,�73(5505.�
�6<:05.��
�(3:6�6E,9:�>,33),05.�:<7769;�(5+�(�/,(3;/�*(:/�73(5�
;6�,5*6<9 (.,�,4736 @,,:�;6�79 6(*;0=,3@�4(5(.,�;/,09�/,(3;/
*65*,95:�(5+�.,;�;9 ,(;4,5;�>/,9 ,�76::0)3,��+,;(03:�6-�>/0*/�*(5
(3:6�),�(**,::,+�;/9 6<./��@%0, > �

� �!��� $�  ����$ �!��# � $

�4,9 .,5*@�*65;(*;:�(9 ,�56 >�,(:03@�(**,::0)3,�;/9 6<./��@%0, > �
>0;/�(5�67;065�-69�*633,(.<,:�;6�56405(;,�(�+0E,9 ,5;�,4,9 .,5*@
*65;(*;�-69�;/,09�4,5;(3�/,(3;/�;6�4(2 ,�:<9 ,�;/(;�;/,�05+0=0+<(3�/(:
;/,�90./;�:<7769;�
�694:�;6�(336 >�*/(5.,:�;6�7,5:065�*65;90)<;065:�(5+�),5,F;:�/(=,
),,5�)<03;�05;6��@%0, > �
�9 6=0+05.�,4736@,,:�>0;/�*6473,;,�6 >5,9:/07�6-�;/,09�+(;(�>0;/
*3(90;@�65�>/(;�;@7,�6-�+(;(�;/(;�0:�),05.�/,3+�(5+�/6 >�0;A:�),05.
<:,+�
�, >�(9 ,(:�6-��@%0, >�/(=,�),,5�+, =,367,+�;6�:<7769;�6;/,9
)<:05,::�(9 ,(:�>0;/�.(;/,905.�05-694(;065�65�/6:70;(30;@ �
796-,::065(3�4,4),9:/07:�(5+�*65G0*;:�6-�05;,9 ,:;�
�5�(++0;065���6<:05.��
�(9 ,�(3:6�()3,�;6�.(;/,9�+0=,9:0;@�+(;(�;6
04796=,�����(*9 6::�;/,�69 .(50:(;065�;/9 6<./�;/,09�0556 =(;0=,
B�/,*2���6473,;,���65F94 C�*(47(0.5�;6�,5:<9 ,�,4736 @,,
05-694(;065�0:�(**<9 (;,�65��@%0, > �

https://www.zellis.com/payroll-software/myview-pay-now/


Click here or press enter for the accessibility optimised version

� � � � �������� ��� ��
 �� � �� �� ����� � 

https://content.zellis.com/?accessible
https://www.zellis.com/


Putting autonomy and contr ol in the hands of managers and
individuals
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